CITY OF SEA ISLE CITY
NEW JERSEY

RESOLUTION NO. 038 (2024)

RATIFYING THE ATTACHED MEMORANDUM OF AGREEMENT
EXECUTED BETWEEN THE CITY OF SEA ISLE CITY AND THE
FRATERNAL ORDER OF POLICE RANK-AND-FILE BARGAINING
UNIT LODGE #7 FOR THE TERM OF JANUARY 1, 2024 THROUGH
DECEMBER 31, 2028 SUBJECT TO PRESENTATION AND ADOPTION
OF A CONTRACT IN CONFORMANCE OF SAME

WHEREAS, the Council of the City of Sea Isle City is desirous of renewing its Contract
between the City of Sea Isle City and the Fraternal Order of Police Rank-and-File bargaining Unit
Lodge #7 (Union); and

WHEREAS, said Contract has been negotiated and agreed upon between the Union and
the City of Sea Isle City; and

WHEREAS, the attached Memorandum of Agreement memorializes the agreed upon
changes to the existing contract to be formalized in a contract in conformance with the
Memorandum of Agreement; and

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Sea Isle City,
County of Cape May, State of New Jersey, as follows:

The attached Memorandum of Agreement by and between the City of Sea Isle City and the
Fraternal Order of Police Rank-and-File bargaining Unit Lodge #7 (Union) is hereby ratified,
subject to presentation of formal contract containing the terms of same.
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L. B/ Feeley, Coungjl President
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Council Yes | No | Abstain Absent Moved Second
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I HEREBY CERTIFY THAT the foregoing Resolution was duly adopted by the City
Council of the City of Sea Isle City, New Jersey, at the regular meeting of said Council held on

Tuesday, February 13, 2024. ()Q\
E g 1‘1. J

Shannon D. Romano, Municipal Clerk
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FRATERNAL ORDER OF POLICE
LABOR COUNCIL NEW JERSEY

108 W. State Streat
Trenton, N D8608
(609)599-3272

Sean C. Lavin Amy L. Frenzel

Executive Director Chairwoman of the Board
Steps | 2024 | 2025 | 2026 | 2027 | 2028 |
Starting $49,395.73 $51,124.58 $52,913.94 $54,765.93 $56,682.73

2 $54,153.52 $56,048.89 $58,010.60 $60,040.97 $62,142.41

3 $58,912.39 $60,974.32 $63,108.42 $65,317.22 $67,603.32

4 $63,670.18 $65,898.63 $68,205.09 $70,592.26 $73,062.99

5 $68,429.06 $70,824.07 $73,302.92 $75,868.52 $78,523.92

6 $73,186.85 $75,748.39 $78,399.58 $81,143.57 $83,983.59

7 $77,943.67 $80,671.69 $83,495.20 $86,417.54 $89,442.15

8 $82,699.41 $85,593.89 $88,589.67 $91,690.31 $94,899.47

9 $87,457.20 $90,518.20 $93,686.34 $96,965.36 $100,359.15

10 $92,216.07 $95,443.63 $98,784.16 $102,241.60 $105,820.06

11 $96,973.86 $100,367.94 $103,880.82 $107,516.65 $111,279.73

12 $101,732.74 $105,293.38 $108,978.65 $112,792.90 $116,740.66

13 $106,490.52 $110,217.69 $114,075.31 $118,067.94 $122,200.32

14 $111,249.40 $115,143.13 $119,173.14 $123,344.19 $127,661.24

15 $116,011.32 $120,071.71 $124,274.22 $128,623.82 $133,125.66
FRATERNAL ORDER OF POLICE, CITY OF SEA ISLE CITY
LODGE NO. 7

Y, ////7/ /ol (4
BY:/ // BY: (/ 3

Michael Mol/ President

Witness

Dated g‘/ é/ GZL][

George Savastano, City Administrator

Witness

Dated 2?/4 Ya /Z 7/

“Protecting Those Who Frotect and Serve”
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FRATERNAL ORDER OF POLICE
LABOR COUNCIL NEW JERSEY

108 W, Siate Street

= Trenton, N 08608
{609)599-3222

Sean C. Lavin Amy L. Frenzel

Executive Director e T Chairwoman of the Beard
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CITY OV SEAISLE CITY

Memorandum of agreement with SEA ISLE CITY FOP
LODGE #7 POLICE OFFICERS ASSOCIATION and the
CITY OF SEA ISLE CITY

Memorandum of Agreement between the City of Sea Isle City, New Jersey
("Employer") and the Sea Isle City Police Officers Association, Fraternal Order of
Police - Lodge 7, affiliated with the Fraternal Order of Police - New Jersey Labor
Council (collectively "FOP").

The terms and conditions enumerated below are agreed upon by both parties pending
ratification by their respective bodies.

Any term or condition in the current collective negotiations agreement not listed and
modified below will remain as is and will continue in full force and effect in the
successor agreement.

Article III - page #4 -create new section “Any changes in the contract may only be
made in writing and upon mutual agreement of both parties”.

Article IV Section 2 — page #5 — Strike language for 48-hour notice. Add language
“visit shall be upon reasonable notice and at a reasonable time”.

Article V — page #6 - Add language “Sea Isle City and the FOP agree to abide by the

tenants of the Workplace Democracy Enhancement Act.”

Article VI Section 4 page #7— Change language “When an employee retires

according to the rules and regulations of the Police and Firemen’s Retirement

System, more specifically, under the terms of Service Retirement Benefit with

twenty (20) years of service credit or the Special Retirement Benefit, the City shall

continue to compensate the employee for the medical benefits listed in Section 2 of

the article, and in addition cover his or her spouse until spouses death or remarriage.

Additionally, the City shall cover the employee’s dependent children until their
_twenty-sixth (26) birthday regardless of college. The above section will take place
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provided the employee has twenty (20) years’ service credit with the City of Sea Isle
City, and twenty-five (25) years' service credit, as required under N.J.S.A 40A:10-
23.

- Section 6 - page #8 — Strike language “or remarriage”.

Article VIIT Section 1 — page #10 — strike language “The Detective’s workweek
shall consist of 40 hours.”

Section 2 — page #10 — change value to eighty-four 84 hours.

Section 3 — page #10 — strike language “In addition the four (4) hours between
eighty (80) and the eighty-four (84) work cycle shall be compensated at the overtime
rate of pay if all eighty-four (84) hours are actually worked by the employee. If any
type of leave of absence during that eighty-four (84) hour work cycle, the employee
shall receive straight time pay for these four (4) hours.

Section 7 —page #11 - change language to “All police personnel shall report to
their assigned post without delay after being notified by the dispatcher or superior
officer.

Article IX Section 1 — page #14 — change language to “Employees are allowed to
utilize nine (9) days of vacation between June 1% and 7am Tuesday after Labor Day
exclusive to the established “Blackout periods”.

Section 2 — page #14 — strike the first sentence of paragraph.

Section 2 — page #14 - change language as first sentence to “Vacation days
shall be available for use from January 1 to December 31 of the year of accrual. Add
language as end of paragraph “The transition from July allotment of vacation time to
the January allotment of vacation time shall be as follows:

2023-2024 July 1, 2023, to June 20, 2024

2024 July 1, 2024 to December 31, 2024 one half of a year’s allotment.
2025 January 1, 2025 to December 31, 2025 a full year allotment, and
the same for each year thereafter.

- Section 2 — pages #14&15 — change language — “If any vacation day is denied
due to scheduling or sick leave prior to October 31, the employee must attempt to
reschedule that vacation prior to November 30. If due to scheduling or illness that is
impractical, then those vacation days shall be added to the following year’s
vacation.”



Article XII Section 2 — page #20 — change language “In the event any employee dies
without using his/her accumulated sick leave, his/her estate shall be compensated for
fifty per cent (50%) of the unused sick leave at the employee’s regular rate of pay at
the time of death, up to a maximum of Fifteen Thousand Dollars ($15,000.00) except
those officers who were hired as a Police Officer by the Sea Isle City before May
2010, in which their estate shall receive maximum allowed by law.

Article XTII - page #23 — change language
Prior Accepted and Amended Paragraphs — All Other Paragraphs To Remain In Full Force

SECTION 1. The City shall provide the State Health Benefits Plan, Direct 2030
for each employee and the employee’s family forcalendaryear 2023 The year
2022 shall remain-as previously-contracted: However, the City reserves the right to
change health care providers so long as substantially the same benefits are
provided.

Any employee enrolled in the Direct 15 Plan and desirous of remaining in the
Direct 15 Plan shall have the option of remaining in that plan and shall be
responsible to pay the Chapter 78 contributions and any cost difference to the City
between remaining on the Direct 15 Plan and switching over to the Direct 2030
Plan.

Medical and prescription health benefits to be provided through State Health
Benefits Plan, Direct 2030,-threughthe-end-of calendaryear 2023 and prescription

drug card plan as provided with Direct 2030. Dental and vision coverage to remain as
current.

In addition, the City shall provide each employee enrolled in the Direct 2030
Plan or lower cost premium plan offered under the State Health Benefits Plan
through the City with a Health Reimbursement Arrangement (HRA). The HRA shall
be accessible to the employee via the City providing to each employee an HRA card.
The City shall provide benefits on the HRA Card to a maximum of $809-0081.000
for single coverage and a maximum of $2;000-0032.400 for family coverage per
year with no accumulation of unused benefits.

The HRA Card shall not be permitted to be used for over the counter
drugs/medication. The HRA Card shall be permitted to be used by the
employee and covered family members for covered:

e medical expenses



co-pays
co-insurance
deductibles
prescriptions
vision

dental

The HRA Card shall be provided by the City for as long as the City provides
Direct 2030 coverage in the annual amount as specified above or until
otherwise negotiated by the Parties.

Article XV Section 1 —page #28 — “Class B Uniform” strike following language:

- Remove - F. Nylon Belt, remove (5-11)

- Remove — H. One (1) Taser Holster

- Remove — N. One (1) Gas Mask and Case
- Remove - O. Sling Bag

“Detective Bureau” strike the following language:
- Remove — One (1) Tactical Belt
- Remove — One (1) Concealment Holster
- Remove — One (1) Subdued Tactical Jacket
- Remove - One (1) Leather Badge Holder
- Remove — Detective Glock 30 and three magazine for the firearm.
- Remove — Metal Summons Book Holder

Article XV Section 5 — page #31 — strike section.

Article XVIII — paragraph (a) — page #35 — strike language “by the individual
involved” and strike “with a copy to the City Administrator”.

Article XXT — page #39 — See attached salary guide.

Article XXV — Section 1(a) — page #46 — change language to “All members shall
be made aware of any reports or charges concerning them”.

Article XXX — page #50 Change language to “The City agrees to incorporate prior
governmental employment into employment time with the City of Sea Isle City to
the following officers:

ADD: Paul Psensky

“Pratecting Those Who Protect and Serve” Page 4 of 6




The City further agrees that the above determination length of employment shall
not in any way effect the applicable civil service positions and state statutes, nor be
computed for purposes of time under any collective bargaining agreements
establishing seniority.”

New Article — Off-Duty Compensation — A. The hourly rate for employees
working “Off-Duty Police Assignments” shall be $70.00 an hour.

B. The party contracting this service shall make a request through the
procedures established by the Chief of Police and his/her Administrative Staff.
Officers shall receive payment for work during the next payroll processing cycle.
The City shall be entitled to set a reasonable fee for its administration of the
program.

C. A system to promote timely notification and broad distribution of Off-
Duty assignments shall be maintained by the Chief of Police.

D. The City acknowledges that at present there is an off-duty compensation
program and specifically reserves the right on whether to continue the program.

New Article — The City of Sea Isle shall pay the cost FOP Lodge #7, POA, on an
annual basis for any fee paid toward the initial payment and subsequent renewal of
the officer’s police license to be issued by the State of New Jersey

New Article — Any member of the Sea Isle City Police Department assigned to the
following additional duties shall receive an annual stipend of $1,500.00:

- Field Training Officer

- Drug Recognition Evaluator

- Department instructors

- Certified Emergency Medical Technician

- Humane Law Enforcement Officer

- Armorer

- Juvenile Officer

Members shall only be eligible for one (1) stipend regardless of how many of the
above additional duties he/she may hold.

Article XXXT — change dates to January 1, 2024 and December 31, 2028.
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FRATERNAL ORDER OF POLICE,

LODGE NO. 7
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7 Michael Mol, President
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“Witfiess

patea_2/6/21

“Pratecting lhase Wha Fratect and Serve”

CITY OF SEA ISLE CITY

George Savastano, City Administrator

Wimess

Dated @/“/ﬁ'/ ¥
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